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Course Descriptions 
Transition Planning 
High School/High Tech is designed to provide students the opportunity to explore post-secondary 
education and job exploration leading to technology-related careers in the 21st century. Topics 
covered in this course: character building, leadership skills, team building, goal-setting, and STEM 
career research and many more.  
 
While providing career exploration, students develop leadership and self-esteem through course 
work, leadership camp, college tours, corporate site visits, job shadowing, guest speakers, service 
learning, internships, designing, developing and implementing community improvement projects. 
 
Unique Skills 
The purpose of this course is to enable students with disabilities to acquire and generalize skills related 
to self management and interpersonal relationships in educational, home, community, and employment 
settings to achieve annual goals based on assessed needs and the student's individual educational plan 
(IEP). 
 
Expectations for the Teacher: 
·         I will treat each student as an individual and with respect at all times 
·         I will provide you with high quality instruction each and every day 
·         I will assign relevant work in and out of class designed to prepare you to master the material 
·         I will grade your work fairly, equally, promptly, and with feedback within two school days of 
submission of the assignment 
·         I will be available for assistance and will provide the support necessary to help you be 
successful 
 
Expectations for the Student: 
·         Students will treat the teacher and each other with respect at all times 
·         Students will engage in the work with their full effort 
·         Students will come to the teacher when issues arise or assistance is needed 
·         Students will be academically honest and will only submit work that is genuinely theirs 
·         Students will lead by example and will behave like young men and women that their family 
would be proud of 
 
Classroom Assignments  
 
All assignments will be posted on Canvas. Students are expected to stay up to date on Canvas and 
read any class announcements for the day. 
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Part of our class assignments are to develop organizational skills to keep you on track in all of your 
classes. This will include checking Canvas, emails, utilizing a planner and weekly grade checks. 
 
Distance Learning Students 
Students are expected to be logged into the class within the first 5 minutes of class to receive 
classroom instructions for the day. You are expected to participate in class discussions and 
activities each day. 
 
Grading Policy 
 
The grade for this class is determined by combining tests, class work, projects and participation in 
site visits. 
 
Grades turned in: 

● On Due Date- full credit 
● Late assignments may be turned in for reduced credit 

 
Absences 
When you return from an absence, check with me before or after class to find out your 
missing assignments, and you will have the number of days absent plus one to make up those 
assignments without penalty. In the event of extended absences, please see me to work out a plan. 
 
There are three major factors to consider for any endeavor: attendance, effort, and 
attitude.  If you attend class, put forth effort, and adopt a positive attitude, you will 
succeed.  There is no reason not to. 
 

Transition Planning Class (High School High Tech) 
High School High Tech provides opportunities for students that normally aren’t available in regular 
classes. Because of this there are some added expectations for students to follow to remain in the 
program. 
 
High School High Tech Program Expectations 
 

● Consistently remain in good standing academically and behaviorally. 
● Follow all rules and expectations stated in the O.C.P.S. Code of Conduct. 
● Participate in all on/off campus activities and special events. 
● Be willing to dress in the appropriate business professional attire when necessary (certain 

off-campus events). 
● Complete a minimum of 30 hours in paid employment, volunteer work, entrepreneurship 

activities, or career certifications. 
 
*Student may be removed from the program if expectations are not met consistently. 
 
Off Campus Activities/Special Events - (CURRENTLY ON HOLD DUE TO COVID-19) 
 



This class is a combination of in class lessons and off-campus exploratory site visits. There is no 
cost to attend any of the site visits.  All expenses, including meals will be covered under the HSHT 
grant.  Most of the site visits will take place during school hours. Students will be notified in 
advance of site visits that may require Olympia HS to home transportation or when sack 
lunch/money is needed.  
 
A student will receive three grades for each site visit:  

● Pre-activity 
● Participation in the Site Visit 
● Post-activity 

 
Students must be in good academic and behavioral standing in order to attend any 
off-campus trips. Students failing courses/and or earning numerous referrals will be denied access 
to field trips. 
 
Summer Internships 
 
During the summer between their junior and senior year, students intern at various corporate 
locations. We will try to place students in one of their career field choices. Although this is ideal, 
it is not guaranteed. The main purpose is to offer students a chance to learn about the professional 
work environment and a chance to earn money. 
 
Transportation is not provided.  In order to return to HSHT, as a senior, students must complete 
their internship successfully.  All internships are paid on an hourly basis. Internships will last for 
the duration of the summer.  Students may receive an invitation to remain on staff part-time after 
the summer internship. This is not guaranteed and is completely up to the company. 
 
Throughout the country, many of these companies have fully or partially paid for student tuitions 
for college or technical schools.  Then these students were hired by those companies to work 
full-time.  
 

  


